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EXCITING DEVELOPMENTS ARE LINING
UP AT WAIKATO INNOVATION PARK AND
ONE OF THE STRONGEST WHISPERS IS
EXPANSION.
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Customer Service 0800 270 414
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It’s everything you’d@xpect from a Commodore and much more — unique 18-inch alloys, Sat Nav, fog
lights, and.sports detailing. But hurry, the.Special Edition Commodore Storm won’t be here for long.
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Top animal health executive Life Care scores
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KIWIANA TOWN OPPORTUNITY

OTOROHANGA — 10 Te Kanawa Street & 57 Turongo Street

- Two adjoining titles offered separately

- Abandoned hotel in strong provineial town

- Corner location, State Highway at your door

- Superb opportunity to purchase and redevelop as motel,
backpackers or other commercial application

DEADLINE PRIVATE TREATY

bar restaurant and bottle stare,

Situated on a prlma Ecma: fronting Smta nghway 31 to Kawhia and close to the State

3 y known as Kiwiana Town
mora noted for its Kiw Housa, I:Iack atar ramng, Waitomo Caves and strong rural/
agricultural countryside.

Owner i i

tenants or should seize this opportunity.

For Sale by Deadline Private Treaty closing, 4pm Thursday 24th July 2014, corner Te Rapa
Road & Forest Lake Road, Hami

VIEW: www.naiharcourts.co.nz/HCM5337

Theo de Lesuw M: 027 480 G248
E: theo.deleat canz
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Cambridge’s St Kilda receives
top Property Council NZ Award

CAMBRIDGE RESIDENTIAL
DEVELOPMENT, ST KILDA, WON THE
NATURAL HABITATS LANDSCAPES URBAN
LAND DEVELOPMENTS CATEGORY AT
THE RECENT 2014 PROPERTY COUNCIL
NEW ZEALAND RIDER LEVETT BUCKNALL
PROPERTY INDUSTRY AWARDS IN
AUCKLAND.

he judges agreed that determined 1o ensure that
I St Kilda is unlike any excellence continues to be an
other subdivision in  integral part of our develop-
New Zealand. ment and the way we work.” ® -
Developed with a  dual Stage 1 of the develop- SIKrfdaC and team piing their Properly Council NZ award. From
focus of community ihe mentis compleied with Siage  [leff to right- Hmhard Jenkins and Liam MeCaffrey (Beca), developer Mike Smith; Peter
environment, 2 underway. The fir <~ MclLachlan (Cogswell Surveyors); developer Matt Smith; Phil Cogswell (Cogswell Surveyors)
features of the s at St K"““ and Mark Chrisp (Environment Management Services)
include  spac his ye
With more than 20 percent of homes now undar conetruc-
the development covered in
wetlands, reserves, walkways
and cyclepaths and with 285
At the awards, the judges and a 67-villa and
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ciency of construction that The subdivision sectior

made up the praject. St Kilda are designed to deliver a feel-  Residential property buyers in  the city was up slightly in May to and exports arc strong. He also said the recent influx

developer. Matt Smith says of space for the owne the Hamilton market are play- 232 from 204 n April. “With such a positive cco-  Of migrants New Zealand

he’s delighted. still offer access Lo a fing game, accord- But this is down on the nur outlook. we shou se  should fow through to the local
“We are extremely nentally responsible  ing to 'l.lndge Real FEstate’s ber of homes sold in Ham flux of people moving  market in due cou

ghsed 1d ecalve AUBH sipede-s SuBAIVIAon! 65 (e TeBpimiL: managing director, Jeremy  during May 2013, which into the city for jobs over the “Hamili
i B

cious award from Property  nity. O’ Rourke. 301 vich will ever from increased
(nllnuﬂ New Zealand. We With  clear but  flex- ‘here  are  many people “At the moment, people se wally increase buyer activity. people naturally disperse
were up against ible building guidelines. the  aciively looking for resideniial 1o be conieni io s he explained.
tough competition develor 1t encourages  propery in the Hamilto ror additional market directic ith so many people content
ning is a testam homeowners to utilise sus-  market.” he said, However, we believe the market 10 wait for what they pere
great team we have working  tainable and energy efficien- “What we’re ing 1o provide some more  as_the “right proper ny

on the project. cy principles. “looking” a lot of opportumity

his award is a The PCNZ awards arc
boost to cveryone's one of New Zealand’s most
and makes us even prestigious property industry
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Bernie Fama Panel and Paint takes
CRA Best Overall Business title

HOW THE
AUTOMOTIVE
REPAIR BUSINESS
HAS CHANGED.

By MIKE BLAKE

he old days of gloomy
uil on  the

are things

They
award-wi shop of
Pancl and Paint  in

OOn huL me oo
il 50 he then bought the prop-
erty next door and one running
along the back.

Stalt increased as did work
s0 he went in searcl

at the recent s
Association

=
. This gave him considerable
ace to cxpand.

And you can see why this
entreprencurial man  with the
Si has_the n._._n o

specialist stro
id Bem who

in Il'n.

bome paints.
The wall

4. The boys with their trophy for Best Overall Business. Doug (lefl) looks just as happy as Bernie. 2. Up fronl keeping con-
trol of the job flow is Ann Fama. 3. As good as new. Not long out of the oven, this van which was badly crumpled, side and
man for 2 o rear is being carefully checked over by David van't Wout. 4. Jamie Mace at the keyboard of the paint mixing computer.
bor imal hin G 5. Cleaning the spray gun. Jamie Mace lakes particular care with this leg of the spraying operation as many of the spray

2 cred”  heads are worth as much as $2000.

2

pment on hand 1o do
the wark 1o the specs supplicd
guarantee the jobs we

certificates
out the

You can contact Bernie Fania Email- Bernie fama@xtra.co.n=
Over the years ric hasn’t s required Panel and Peint on O call in 0 57 Colombo

been  standing st s cards in wu.ldmg bonding. Phene: (07) 846 2084 Swreet. Frankton for all insur-

invested in the Framon painting. you name it. v Fiard work everyone has put ine  Bermic: 037 448 8524 ance and private work. . quedity

expand the busine impressive. Some of the staff said Ber Doz 027 690 1069 workmanship.

Enjoy the Sundance life... Naturally Healthy
Your spa awaits. Health Stores and Clinics

- Frans van de Weerd:
physiotherapy (acc reg)

- Homeopathy

- Fertility

- Cranio sacral therapy

= Bowen therapy

= Food Sensitivity testing

+ Massage therapy

= Naturopathy

- Hypnotherapy

NATURALLY HEALTHY
106 London Streert,
Hamilton Central - Parking on site

= [Eatlb Ph 07 958 3845
= Instore tastings: herbal teas;
% =] -3 < superfoods etc Hours:
b — 5K Hbs = ety = = Aromatherapy; bach flowers and 8am— 6pm Monday to Tt

- Innovative - Energy Efficient herbal remedies blending Bam-— 7pm Friday,
= In store displays & education 9am-— S5pm Saturday
= Knowledgeable staff

Visit us now to see how you can live ‘a Sundance life’ = Professi I th ati

with the ultimate in relaxation & hydrotherapy right in your
own backyard.

M - - At two locations: N at Ura llg

WS HAMILTON /
POOLS & SPAS 4 Manchester Place, Te Rapa ¢ ( El

NATURALLY HEALTHY
419 Grey Street, Hamilton East
Ph 07 958 3846

Hours:
9am-5pm Monday to Friday,
9am-1pm Saturday

—_— ——— Ph 07 850 6106
"-___-"-—.___A-_—/
Nothing But The Best! CAMEBRIDGE

= 25 Albert Street
www.maurices.co.nz Ph O7 827 8600 www.naturallyhealthy.co.nz -£| /naturallyhealthynz
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August celebration dinner planned for
Duke of Edinburgh’s Hillary Award

A SPECIAL CELEBRATION DINNER IS
PLANNED AT SKYCITY HAMILTON IN
AUGUST TO CELEBRATE WAIKATO'S
ACTIVE AND GROWING PARTICIPATION
IN THE DUKE OF EDINBURGH'S HILLARY

AWARD.
By MIKE BLAKE

amilton’s Chris Luoni,
who is soon to take over
the role as chairman of
the Board of Trustees for the
Award, was quick (o suggest
that this would be a dinner to
Chris is or
the dinner with new Hamilton-
based Award Trustee — Tessa
Grant.
“We have organised three 1o
s and have gathered
al unique items for

s.
on item is a framed
shirt signed by 0|ympm

wack gold medallists
Peter Snell, Sir John
Sir M

Laovelock — which would happily
zrace any New Zealand museurm.

The celebration  dinner on
Thursday August 7. will begin
the SKYCITY

v oof quality foo
su_m,. and the chance to sup-
t the ongoing success of this

member of the International fam-
ily of The Duke of Edinburgh's
Award for 51 years.

gramme Lo be o
Zealand Government and i

Zealanders enrol
cach year and there were 16,349
1

in the Award

more  than
groups across  the country
licensed as Award Units 1o deliv-
er the Award programme.

These include  secondary
schools and all National Youth
organisations.

Tessa added “our programme
is very active in schools such
as Hamilton Boys' High School.
Sacred Heart Girls” College and
St Paul’s Collegiate, and we are
delighted that Hillerest  High
School has also recently joined
our programme”

ree levels of atainment
within the Award are Bronze (six
months of activities). Silver (six

12 months of activities) and
Gold (12 to 18 months of acti
ties) — months noted are all ¢

for the younger generation, o
Chris.

New Zealand has been a

n each level there are four
that include Community
: Skills Section that devel-

CHRIS LUONI

ops cultural, vrx.ﬂhmla_l and prac-
tical skills: Recre;

Adventurous Journey that cul-
tivates a spirit of adventure and
an understanding of the environ-

g

a worthwhile
residential experience.

zons through

Every activity is recorded by
the participant in a record book or
progress at each
d by voluntary

mate that there are

£
qualllylng
Adventurous Journey. they have
already undertaken tra

spec guidelines.
Young people who undertake
the Award programme arc often
blown away by their experience.
y in the outdoor envi-
ronment” he said,

“Testimon

of behaviour and awitude
those undertaking
programme” said Ch

= Award is open (o all 14
o 25 —year-olds and has the flex-
ibility 1o allow young people
16 achieve outcomes through
engagement il i
variety  of vities within a
structured format allowing par-
pants 1d v par-
ular mnglhu uuc sts and

and diver-

ilitics.

The scope. rang.
sity of young Kiwi
ing the Award is conl
expanding. What hasn't changed

ing. planning and communica-
tion skills,
An

annual  civic function

iz held in Hamilton hosted by
Mayor Julic Hardaker for Silver
Awardees while Gold Awardees

by the Governor-General who
is also president of the Award
programme.
For more information about the
el contact Chris Luoni on:
Phone: O274 729 617
Emctil: woodbine@xtra.co.ns
Tickets to the dinner are $6.5
cach and may be ordered
through ither Tessa Grant on
1-941 or Chris Luani on
0274-729-617.

THE DUKE OF EDINBURGH'S

HILLARY AWARD

St John CPR app accessible in a heartbeat

Every day more than nine
New Zealanders suffer a car-
diac arrest but only 10 percent
of u“_m. peaple will survive.

PR, or cardiopulmonary
ILhu!ﬁ ation, pumps
ich blood from the lungs 1o the
rest of the body and brain, and
can be the difference between
life and death.

St_John wants cveryone to
have immedia
fundamental
with the
is available fo

oxygen-

iPhone. Android

Business Sales

If you are thinking about buying or
selling a business you need to talk to
a specialist...

Scott Laurence

Phone (07) 834 3512 mobile 027 473 5425
email scottl@abcbusiness.co.nz
13 Ruakiwi Road, Hamilton

snd Windows Phione hiandae

PR is simple to do but in
the hhﬂl of the moment it’s casy
for yair mind {5 g5 blank and
tha cre this app will be a
vnnl pmmm -md guide,” says
irector, Tony

compressions and instructions

Date
Time 6.00 — 7.00pm

Venue

INFORMATION SESSION

Wednesday 25 June 2014

University of Waikato
Parking Gate 5, Hillcrest Road, Hamilton

To reserve a place, please RSVP to Cathie Bl

can be spoken aloud from your
phone®
Other options include adult,

¥ 1o sel up your

es phone

number (useful when ravelling
overseas).

St John is the leading pro-
vider of first aid wa;
Zealand

g in New
. prowides amb
ices 1o 90 percent of

Who better 1o
saving app that

Do you have years of work experience but
no qualification to back it up, or are you
just beginning your management career?

If you have years of work experience, of which 2-3 years have been in management
working with people and teams, but you have no recognised tertiary qualification,
then the Postgraduate Certificate in Management is right for you.

This certificate programme offers a wide range of practical and real-life business skills which
you can apply immediately into your workplace. Lectures are held twice a week in the
evening, and starts with orientation on 25 July 2074, Now is the time to invest in yourself!
Come to our information session ta find out mare

PROGRAMME

6.00 - 6.15pm

615 - 6.45pm

6.45 — 6.55pm

6.55pm

mail cathi

of your hand?

This inmovative and litesav-
ing app is available FREE from
the iTunes store, Google Play or
WindowsPhone.com.

B The Se fohin Cl"R app
ompatible witl
od Touch

and above. running
Android 4 and above. and
Window Phone % handscts. It

nstalled on iPads
features are sup-

can al.-:o be
but not all

* Windows phone only

Learn mare about
our programme

Mini lecture by Dr Jens
Mueller: To lead or to
starve —you pick!

Hear fram a current
participant

Have your questions
answered

phone 0800 800 891 or 07 838 467 7.
-

Business Sales

UNIVERSITY OF

WAIK ATO

Te Whare Wananga o Wiikate

Corporate and Executive Education,
Waikato Management School
For more information visit www.exec.waikato.ac.nz

www._businessesforsale.co.nz

AFFILIATED BUSINESS CONSULTANTS LTD LIC REAAZOOS

At the University of Waikato, the possibilities
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IRD to share information with police to fight crime

THE GOVERNMENT HAS PAVED THE WAY
FOR THE INLAND REVENUE DEPARTMENT
(IRD) AND THE POLICE TO SHARE
INFORMATION IN ORDER FOR POLICE TO

COMBAT SERIOUS CRIME.

d returned the
ved from boot-
legging, smuggling, prostitu-
tion racketeering in his tax
return, and paid income tax, he
would never have gone to jail
for tax evasion.

NZ taxpayer
income he re

little known  fact.

but the proceeds from ille-

Currcnlly. all informa-  and organised crir gal activities are considered

rov to the The role of tax autho income and are taxable to the
confidential  ties in the prosecution of seri-  person that receives them.

: to be shared  ous criminals not without New Zealand tax legisla-

with third parties, including  precedent. Possi

bly the most  tion has a section that spe

other government depart- well known case is that of Al cifically out that property
ments Capone. the infamous Chicage  obtained by th

om t this year, the  mobste There is_ als shed
police i e e squest Although Capone’s exploi case law in New Zealand, UK

relevant personal information
from the IRD when they have
reasonable grounds to suspect
a scrious offence has been or
is being committed.

erious offence is defined
shable by more

were never

were widely known
able

and  other Com
countries that set

the police

nonwealth
ccedent

Lo

a any Commell deci
rom 1927. The Court
de  from

sion

- years in jail. such as Currently. if held that profits ma.

burglary and moncy Taunde tigation of a 1axpaye fficking bootleg liquor was
ing. e ”LEAI activities taxable income

According to the Police nformatios law is not One of the judges noted

Anne Tolley. the to be sharcd with the 1 the parliament  levied

help the police income tax without regard to

cturing and
ibution. money laundering  had Al

Capone

So.under the cu

t model, whether the undertaking was
a good leg or morally right or

n
been

Card spending rises

Rerail spending using electronic cards
increased by a seasonally adjusted 1.3 per-
cent in May 2014, according to Statistics
New Zealand.
“Spending rosc in all six retail industries
ing May. the first time this has occurred
ce October 20137 business indicators
manager Neil Kelly
Fucl and consumables had
rises of the retail industries. Spending on
fuel was up 2.8 percent (521 million). while
consumables spending increased 1.1 percent
(518 million)

ore retail spending (which excludes the

du
s

the largest

vehicle ted industries)
in May 2014,

Spending also rose for the two non-retai

rose 1.0 percent

industries (services and non-retail) in May.
resulting in a 1.7 per rise in the total
value of transactions,

Trends for the total. retail. and core retail

increa

es have all gencrally been
since October 2002,

In unadjusted terms. a total of 121 million
transactions were made across all industries
in May. with an average value of $51.

The total amount spent across all tra
tions was $6.2 billion.

ng

SPECIALISTS IN PERMANENT,
TEMPORARY AND CONTRACT

RECRUITMENT

> BY GRANT NEAGLE

Tax Team ar Pu

wrong,
The

view was that those
from ille
should not
a tax break that wasn’t
responsible citi-  th

css and

ated.

ac
available 1o

tax
come,

1%.4;.-.0.1
not

engaged in
nposcd b
and not by lawe in relation Lo
income tax.
In New Zealand, the eourts
have confirmed that pro
its from drug-dealing iv

was

ties are taxable, and were

to be included in the o ality and ©
nal’s assessable income pin_ the p
Austr 1 Full Fede: dl C the inte,

has cven gone so far Betore
dealer was nllnerl

m for money sto-
m as he tried to

the

court in

The that the tax systen
found that the acquis Par
was done as pa included

shment of trad-
incurred

als,
ous ficld

m 5
munity.

On
the stolen money was incurred

in the ordinary course of busi-
allowed as a deduc
tion against the

Now we ¢
- may not be a la
ber of drug dealers and money
that

Howeve,

o cancepts of u.m denti-

arrange
done io inves
impact such an ag
d have on the integr

icipants in the r
senio

munication,

of the busincss com-

The study

tion »Imnng actions to address
ime were acceptable,
fit for the purpos

ncome gene

it would need Lo be
done in a way that balanced:

individual s
be

ly assume
e num-

The
privacy and
ciely.

right 1o
will the RTS8

comply
obl

The nature of the crime
and the type of srmatio

ested. and the intended
and potential use of th

identified the

trust in the IRD a
will fren n time Lo time come up  system need to be con

mation that will be These factors in part have

been addressed by the fact

that information can only be

shared Wl'h. n it relates 1o *
ous erime’.

The palice will have
access to 99,09 of
information

eri-

not
pe.

stored at the TRD.

me
information is
the police.

But it
more bad g

accessible by

in a few
Lo face

law, the music.
com- The commenis fn this arti-
tax  agents and  cle of o general ndature and

should not be relied on for
specific cases. Taxpayers

found that the  showuld seck specific advice

Tomping 18 a great

We need:

B Secratarie

07 839 3685

travel abroad or If you are wanting the flexibility to call the shots on
when you work (s.g.

. HR Administrators - Accounts Assistants
. Receptionists . Accountants
Sall Sarmal on Payroll Assistants - Industrial/ Trades Prople

terim measure when between jobs, walting to

school holidays)

B Administrators

[}
Sharneen Hickey
Paermanent

Judy Davison
Parmanant &
Executive
Rocruitmant

Recruitment

. Office Manager
B Project Manager

- Quantity Surveyor

- Commercial Finance/Equity Investment
- Sports Parks & Recreation Team Leader

recruitment

Asset Recruitmant Lid
PO Box 1385, Hamilion 3240

Judith Bright
Permanent
Recruitment

Recruiting now for a variety of permanent and contract positions Including:

For more information view
orcall 07 839 3685

-
Aysha Murray
Frontiine

Administratar

Toni Harris

- Property Management Support
. Procurement Specialist

- Administration Assistant

- Accounts Assistant

- Part time Accounts O fficer

www.assetrec.co.nz

Find us on

Facebook

Linked [[3].

www.assetrec.co.nz

Asset Recruitment responds to clients’ requests by
adding an Industrial Recruitment specialist to its team

With a reputation for excellence built on market (the position and because Tknow my candidates so
. " Asset well, Tam able match the very best eandica he:
high are maintai istening to right job
clients needs and delivering outstanding resules. T understnd the market in regards 1o candidite
and retes Land Tam about

@ specialist Industrial Re
ensy decision to make says Asset's Carmel
Specialist reeruitment consultants know your

1y the back o hand says Canmel. An
lndlv-lrvu] Specialist recruiter’s role is to understand
your indust 20, how your particular job works
Sl what <Kills swenld b ot e quired in poten
candidates.

Strange:

Asset Recruitment, one of Waikato's
leading recruitment agencies is pleased
to introduce its newest team member

Toni Harris

Toni has 10 years’
experience in industrial
recruitment and now adds
her s alised skill and
expertise in G rea 1o the
AssCt team.

We ask Toni what benefits she can offer her
clicnis.

-1 in recruiti
across the civil, mmm:mmrm; and factory
professions in temporary. labour and
permanent placements

1 have the relevant skills and experience to fully

understand my client’s und

sourcing and supplying the right candidates. on time
and with minimal disruption to my elients business.
What do you consider 1o be your strengths in
candidate selec

e that my s

ity to partner with my

less likely 1o let me down. Follow up,
Talways follow up with my candidates and T am
always looking for continuo

What is your promise to your clients or employer
“Top noteh service, T am accountable and driven
T will do everything possible to provide my clien|
with most s ple in the market, But most
importantly - [ care. Too many recruiters ane

What do you offer me as a candidate for
e

I you are looking for work in the following are:
Factory and process work | stores, civil — mae!
o ors, traflie controllers, landscapers, gene
roading. labouring or shift work within factory
assenbly T can offer you assi
with reputable clients with outstanding b
safety practises

o will receive mark ¢ temporary
positions, plus un(-n the oppo; o gain
permancnt employment for the right candidate
There is also e Gpportunity to up skill in different

th and

rates £

can provide suitable c: nlh(l.ilv».auul
small operations through (o large ictribution and
logistics organisations
What is unique abor
T likes o form a sirong relutionsh
elients and eandidates and 1 be this helps
e 1o gt the: best reaults for poth partics. [ like o
really get to know and 9

your service?
o with both my

eivil, tradlic control

and leeneing
'yuu are client 1oo

ing work

2 for quality staff or a
his sarea, please contact
ot al Asot Recruitment [or professional acvice and
results you can rely on
Asset Reeruitment also recruits for o wide range of
jobs i . senior project
supervisors and co-ordinators.
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Tnformation Technology
Security sometimes feels
like a hiding to nothing:
it’s not sexy or ex and
you're doing it correctly
vou will never notic.
Because it’s nol exciting rastructure
it's often the last thing that  on your premises
bus
th about.  Unfor
e d‘\yn of ignoring
security and “hoping it gocs  are your
away™ have long gone. and  paint in
today IT sccurity the  encrypt your
responsibility of everyone  Are you e
in yor n. most  sen
Good ‘security consists  emails?

There are
1 ;,,wdl places o start

ers?

there processe

n yo
ot just the TT tonm,
1o amount ol technical
-y can mitigaic your
Saft plogeing i an

ed USB stck or ¢l
1 link, and thc
al costs to your bus
vere, not only

mnudu the org:
- Network security
have a suitable.
ured firewall? How sec

your network? Do you
reas thal - Endpoint security:
you Jud&t_ are
risks to your company. This  updates well maj
proc. you

understand cach risk and
decide if it may actually be

! Consu

1
r um\l Wi cocle bl

Layered security:
Clearing the IT security minefield

you are willing

ome
ook -

? Who has
‘nmg owners and IT staff  physical access to the se

- Storage security: Where

at lnvnle - Access management: Arc
in place o
xbn m\d MOVE ACCess 1O

i
ss and wired access o

have

any webh-facing systems?

Are

he biggest  antivirus  and  software
D

wil uable data stored on
them? Can you remotely
wipe lost mobile de
protect company da
- User security: H
trained  your us
how to respond to a virus
alert? Do you users know
not to insert unknown USE
devices? Do yor
up 1o date T accep
policy and is it wel
and understood?
Once you start 1o look at
IT see real
that thei ple entry
and exit points for threats
and data.  Multiple layers
protection are requ
sc these risks, and
wlude  goven

know

mu

vide a com-
plete solution o adequately
protect your business.

There is no one solution
1 bu: ses and
E is a const
Iy moving endgame. Th
15 led 1o the creation of
CodeBluc’s new
ity Servic
a plan, based on y

Security, We waor
so you don’t have Lo, Result!

n
a new Layered Secu

WAIKATO BUSINESS NEWS June/July 2014

CodeBlue
launches layered
security service

The challenge is th
ways connected, always

go m
stored on them?

easy for customers o security r
implement and manage ucts (0 achieve a s
integrated TT security for their  of security for your business

becomes  aged,  kept
ais  and need o wor

urity solution
has never been more important

ed data sive data securil
threats mean that companies need  which answers khy security ques-
o be more vigilant than cver about  tions such 3

can l\* ﬂ\,L\.P‘M-d; and ensuring that  mission critical 1o the busine
o i

Layered

Sccurily Service aims to make

allow l'hun to leverage skills and  backup solution in place?

A recent report from US-based - Are there appropriate procedures

2 £

organisations worldwide,

rapidly increasing  and checked on a regula
ot the hardware T therc a suitable, well configured  Seeurity Service to give out cu
or software employed.

shows and are passwords set, Lhaugud replac

agement .

Chsing mum. Are weh-facing systems adequately

and  protected?

only - Arc antivirus and  software

ent.  updates well managed?

but also responding (o new secu-
ness

ability of - Is there a contingency plan for  your busin
devi

codeblue

508 IT service

DMZ, VPN, DoS.

your IT investment.

CodeBlue
848 Victoria Street, Hamilton
Central, Hamilton 3204

Call Us Now

CodeBlue Hamilton 07 838 9390

waork . eff
uires multiple prod-  review proce
able level  vice proposal based on ea
nd dividual needs.
se products need o be man-
solu

b

together o ensu
of data secu
CodcBlues Laye
vice start

it - What data and systems are

? software data secur

We

tomers the peace of mind
fully supported. la

and plug all
both inside and
security covering spa network — so they don’t
and malware adequate and Lo worry about threats
inbound and  business.
If you would like to
T

s it prote
outbound email?

mobile/portabl that can  CodeBlue

Information Security — It ain‘t sexy, it ain‘t exciting
and it’s invisible — until you have a problem.

Security can be a daunting subject, and it’s easy to let the eyes glaze over when
the IT team experts start talking about phishing attacks, ransomware, BYOD,
But don't let your eyes glaze over. We fove that stuff. CodeBlue
has the services you need to keep your data safe.

Call us. You can go into the draw for a free security audit. And you can
start a conversation about how to extract maximum long term value from

Call us to find out more: Susan Vize 07 838 9390

'%: hrs

PR SRS STARTLS COMPETTTION

CodeBlue — Proud sponsors of Innes4s

Visit us online www.codeblue.co.nz

sing with valuable data

The outcome of the security
s is o managed s
h cu

ion o the dawa securi-

rovide a fully-outsourced ayerod
wcluding inbound
urity and a

y elements are

at Wi are  the points  of  keptup to date.
T Most clemenis of the service

adequate  premises

urity?
customers and - Is there a data resiliency and =
maintenance charges or hardware
¢ that they may not have - Is encryption of drives, files and W costs.

: national Service
provides instant
ng company  in place (o assign and remove it monitors
system access passwords? manages software  updates
the rising cost of data sccurity for - What remote acecss is permitied  and other routine maintenance or

of

an help, give us a call.
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Athletes House opening soon

FOR WEEKS MOTORISTS DRIVING PAST
502 GREY ST IN HAMILTON EAST HAVE
HAD THEIR CURIOSITY PIQUED BY THE
EMERGENCE OF A PROMINENT NEW
“ATHLETES HOUSE" SIGN.

nd now the exact nature
of the new business in

athletes, whether they are aspi
h the Olympic podi-
nal ch

- La
next event. or just want 1o
1o the best of their ability,

1t's the initiative of four part-

able to elite nationall;
s 4 band Brent.

Olympic  lif

1 scientist
coach Shaun

the old Cycology build- hletes  House
ing next to the Cathedral of doors on July 13 Paterson, and strength and con-
the Blessed Virgin Mary can  ly-run platform secki ditioning coach Zara Powell,
be revealed. the void between those athl At fil
Athletes nuuw a ground- ady well catered for throu, BT O

bres

¢ purpose-built
Hamilton

acility which

Sport

alr
High Performance
P d young and cl

and,

ammes in conjunc-

will o sporispeaple sed sportspeople trying to  Hon with sports seience, nutri-
the ype break through 1o the next level. tion. ﬂ"d o i ts psychology. at
support ruL\lln\h.ly Membership is open to all el

.nmum.m- about

formers.
“Athletes Hous not just as
. but some-
here that you can be fine-tunced
o hLLOan a betier < i
S Paterson said tra

it of

focused
for those who
their sport and
high per-

secking (o become

of us still do not
really good feedback fhat
generates positive change in
other:

Why is this? It scems that
or ‘not knowing how’
the Two main shambling blocks
in giving feedback.

fear that it won’'t be received

Contemporary NZ art works for hire
in workplaces & private homes.

FREE consul ion & ir

Consultancy services available.

PORTFOLIO ART HIRE -
Janet Kinghton
P 021 059 0028 E art.hire@xtra.co.nz

person will react
vely or with anger
that the feedback will cause
ill will and weaken the rela-
tionship

A one stop shop.

movement
speed.,

¥
literacy,
and optimal
quickness.

proficiency
agility and

methods are scientific, comp
hensive and can be cas
I

2 track, a fully rubberised free
nb space and all the funda-
mental strength and conditioning

T Athletes

House

dividualise
members w
access 1o |

ist

while

r'unlha
fou
in a workshop setti
athlete shous 3.z

times

Feedback generates positive change

Management and HR

> BY JEAN SCHOULTZ

- that it
person’s
Regardles the reasons,

the consequence is the same

feedback conversations don’t
happen and people remain
unaware of the impact of their

behaviour, and performance

stays the same.
key is to learn how
to it constructively so

hat it adds v
pose is Lo 1z

Enhance porformance,

When giving feedback

- be prepared

+ be factual

- he specific

- be timely

Tips for giving effective feed-
ack

Tip 1: State the constructive

purpose of your feedback

Start by st pur-
pose. indi you
want to cove

B about  your
intention gives the other per-

son a heads up about how the
ion will go.
other person 1

It the
requested feedback, be sure to

feedback
on needs.
and straight-to-

Be clear

el treriner, Everes

Growup Lic

erestgroup co.n

L. For example: T
a concern about.
llnpmmnl 1o let you know
2 ? specific
ewm and what happened
Refer to a specilic event or
ction being elear on when and
‘here it happened. who was
involved, and what the results
wer

tick o the f
objectively.
Avoid talki

ts and speak

vaguely about

‘hat the person “always™ or
usually™ does.

example:  “Yesterday
afternoon. in our team brain-
storming meeting, T noticed

that as cach person put forward
an idea, you eritiqued it stating
why the ca wouldn’t work...™”
Tip 3: Describe the impact
Explain the consequences

of the other person’s behav-
iour and give examples of
how  they/you/others are
affected.

This helps the person see
and understancd mpact
heir actions an
othe the
organi example:
“The impact was that

th lcas
and w

stopped  flowing
did not achi

oute lookin

for
Tip 4: Give the other persan
an opportunity to respo.
Fietdback 1s . tero-w v
conversation and it’s impor-
tant 1o listen to what the other
person has to say. Invite com-
ment and allow them to talk.
For
your thoughts on t

e

were

conver-
how 1o
moving

sed on
tuation

improve the s
forward
Identify

iours togethe
benefits of 1l
Remember 1
feedback s
development and coaching.

behav-
der the

preferred

Tip 6: Summarise the con-
versation and confirm your
support
Draw the conversation
to a close by reviewing the
points discussed and the

actions

rently and
his, helps to
ou

install
and make

16 July

Grant Thornton NZ Ltd
Topl

23July
Brown Bag Lunch (Members Only)
Topic: D & O Insurance

Hamilton

Waikate branch is kindly sponsored by:

I nstictute of

D recrors

N NEW ALAND (INC)

Cr(_}mbte

12.00-1.00pm, Boardroom, BNZ Partners Centre, Level 1,

Branch Lunch function with guest speaker Trevor Thornton, Consultant,

: The power and impact of statutory management
12.00 - 2.00pm. Radio Sport Lounge Waikato Stadium

Waikato Branch —- Upcoming events/courses

354 Victoria Street,

@ CRAIGS

To register, please contact:
Megan Beveridge,

Branch Manager
Waikato.branch@iod.org.nz,
©21 358772 or www.iod.org.nz
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Collaborative advisory approach helps connect the pieces

When you plan the great
leap forward in your
career you ust ensure
the landing spot I
sound base and is a place
for far y and the new
business to Mourish.

After six years with one
of the *big four' account-
ing companies, the last cou-
ple as one of the managing
parters, chartered account-
ant Roger Wilson decided
it was time to take that leap
of faith.

Roger had found the ideal
base in one of Hamilton’
strongest  satellite  town
Morrinsville.

He had a skilled and sta-
ble workforce to follow him,
all of whom are p.

< their ent
ial leader is offer
RW Partners Adv
Accounting toolkit.

towns.

And with a staff of 15 all
up, including four chartered
accountants, three qualified
accountants and three study-
ing. his company has the
fire power to reach out and

live up 1o the company’s
Brand Tone.

Tone

novation;  for-

honesty,

service-orient collabo-

ration, profe: and
local knowledge.

“The move has

*1 have the chance to be

more entrepreneurial  and
connect d ently with the
commercial sector.

“There are many profes-
sionals offe solutions
for busine: id.

“In our advisory capacity
we can step into a busines
do the job and hand it back
to the owner in beter shape
than when we moved in.

“It's a matter of being
collaborative with other
professionals.™

Roger is also keen to

work with smrong start-up
operations like Soda Inc.
where he off mentoring

for young pecople sctling up
businesses and striving (o
make their business dream
come true.

“You could say, in that
role, T become the Dream
Maker...mentoring  young
entrepreneu through the
risks and

with the outcome of devel-
oping a long-term relation-
ship.

“It’s not all about r
money,” says Rog

aking
who

has lived in Waikato all his
life.

am  passionate that
kato grows in ew
And through the

ty of business, cven
sport, there are tremendous
opportunitics.”™

When asked directly:
“Why Morrinsville?” Roger
firstly went to the dairy fac-
Tor,

“The Morrinsville area is
the most intensely dairied
arca on the globe, there are
some very strong support
businesses in the town that
have grown out of dairy and
that develops a strong loy-
alty among the local people.

“We want 1o tap into that
loyalty by offering them
a skilled and stable work-
force.

“Exactly what we have at
RW Partner T believe that
if we can deliver the impor-
tant tools for business the
loyalty from the people will
come naturally,” he said.

To wuch base with
Roger or any one of his
team phone: 07889 1365 or
2O [0 WWW.IWPAriners.co.nz
and if you're in town c
in to 190 Thames
Morrinsville,

Roger Wilson

RW Partners headquarters 190 Thames Street, Morrinsville.

It’'s good to know your
accountant’s got your back

The name RWPartners is new in town, but Roger Wilson isn’t.

Roger’s been around the region for quite a while, as have many of the
accountants at RWPartners. They know the region and the influential
sectors that are the very breath of the Waikato, they also understand the
passion and commitment you give to your business.

RWPartners have a different approach to the average accountancy firm,
they welcome challenge and provide innovative thinking with the skills to
help your business grow.

RWPartners is here to help, and to prove it, your first consultation is
absolutely on us, yep it's free.

When you get a moment, phone or pop in and speak to one of the team.

BERVV

Advisory @ Accountancy

©07 8891365 | 190 Thames Street, Morrinsville

office@rwpartners.co.nz | [l d RW Partners
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A strong mix in setting up of

Children’s Teams Employment Law Focus

LAST MONTH, AS PART OF THE WIDER GOVERNMENT
STRATEGY TO IMPROVE THE WELLBEING OF VULNERABLE
CHILDREN IN NEW ZEALAND, SOCIAL DEVELOPMENT MINISTER
PAULA BENNETT ANNOUNCED THAT HAMILTON WILL BE ONE
OF EIGHT LOCATIONS TO DEVELOP CHILDREN'S TEAMS.

hildren’s Teams work
with at-risk children
and families carly,
providing the best possi-
ble suppurt so children can
e without the need r
ch.m Youth and Family
intervention. This approach
Child Yeuth and
to focus their
resource on more complex
facing children and
s, and to provide the
best possible service to chil-
dren that have already been
harmed.

The Children’s Team
Hamilton will be
of local
a variely of secto
health,
. educa
isations. These pr
working acro

provide an
d family support
gncd to address
es a child and their
Ay have rather
just one aspect of the

"
made up
ofessionals from

5 — NGOs,

than

the  Children’s
ovide a valuable
needed resource
children and
in Hamilton, the
implementation process will

is to cut b

requ
ning.
Many of the

e some time and pl

n-  Team will adopt a spec
focus on the child. u.hhuud-
ing to the unique and oft

challenges

facing new L‘hl'\dn_n s complex necds of the (.hlld
Teams will be familiar to 1d family. Two demonst
those undertaking business  tion teams already in action

in Rotorua
establishing the offer
Children’s Team those
involved will need to develop

stic goals
wet  the
account-

and Whanga
many useful lessor

ns T
at each child gets all the
support he or she needs to
. achieve and belong —
and 1o stay safe

o ach ‘lead
professional” will be appoint
ed to assess the needs of cach
child. make a
and responsi
keeping the plan

As identity theft numbers

increase in Australia, a consum-
er credit advocate shows how
easy it can

be for fraudsters

entity theft using

media, warning there

are too many Australians dis-

regarding their personal infor-
and leavin,

wide open to identity theft and
credit rating misuse.

who is a

dence of custom,

and other pro

- and the general publ
As with any organisation,

the customn main

major focus

To employ or to contract

In tough economic times the natural

costs and

overheads.

services.
This optior
suitable cases, however,

Act 2000 (“the Act”).

overa

parties.

under the Act.

circumstance.

similar;

made will be wi

ignificant cost for most New Zealand
business is employment of staff and the
associated compliance costs and risks
inextricably linked to this.

A response to employment costs maybe
to consider wheather to contract independent

may be commoercially viable in

a contract for independent services is not
just a smokescreen to avoid an employment
relationship under the Employment Relations

The Employment Court has concluded
that ultimately the approach nacessary
to determine whether an individual
contractor or an employes is to gain an
impression of the underlying and
true nature of the relationship between the

There are certain features that must exist
in a contract for services to take it cutside
of the realm of an employment relationship

We have listed seme of these features
below, the list is not exhaustive and legal
advice should be scught for each particular

= Ensure you have a written contract titled
‘Independent CGontract for Services’ or

= An independent contractor is required
1o pay their awn tax, inceme and GST, on
payment received for service!

« Invoices must be supplied to the
business by the contractor prior to
payment(s) being made. Payment(s)

hout deduction of P.A.Y.E;

=

s imperative that - it

Kavita Suri-Clark
Associata, Garson Law

Phone 07 838 0617 ext 3
Email kavita@carsonlaw.co.nz

== Kavita joined Carson Law in 2013 with

a broad practice background. Kavita
commenced her career in 1992 at Sharp
Tudhope in Tauranga.

She began in their Litigation
department, initially practising Criminal
Law, moving swiftly to Civil Litigation,
Relationship property and Employment
Law. Having experienced the win/ lose
approach of the adversarial system,
Kavita has developed a commitment
to work towards building a close
understanding of hor clients business
and personal needs, to achieve the best
caommercial result and cost effective
solutions for her clients.

« The intention of the contracting parties
should be clearly stated in tha contract.
Be aware not to confuse fixed term « The contractor must ba truly
employees with independent contracts:

independent. Ensure there are no terms
in the contract purporting to control

the centractors time, rights to refuse

wark etc.

If you would like a review of your
employment or contractor arrangements
please call Kavita at Garson Law for a
confidential discussion .

Environment,

but it will be up to Hamilton
people to decide how the

in any other
order Lo
and e
culture all
bers

Children’s Team concept will
hest work to meet the needs

o

P gether.,
their own spee
and expertise to the team. As

within

“Fraudsters are trolling social
media and other interne N
ght now, looking for those con-
sumers who are free and casy
b their personal information.”
Sraham wams,

I you don’t stuengthe

he says.

cate in Austr
of birth,
maiden name,
resident
L=

Graham says the reason face-  popular social
book and ot -u)cnl media are how casy

s0 amalising fc wdsters, information.
because many of e ding “The

After all wa're
running a business
too. We know what
iUs like ta caver
overheads, borrow
money, hire stalf, lease
premises and build a
strong client base.

We work
collaboratively w
you and your business
and understand you
need tangible results.
We will always offer you an estimate
for a scope of services and in some
Instances we can offer you a fixed fes
— which means the onus Is on us to get
you results In a cost efficient manner,
don't settle for unlimited hourly billing
rates where it can be avoided.

Nicole Carson
Director

P 07 8380617 | F 07 838 0619
AMI Building, Gnr London & Ang
PO Box 521 ikato Mail Gentre

evel 1

PLGArSOT o.nz

SERVICES .com

= Buying and selling
Refinancing

First home deposit Subsidy
Subdivisions

e

0800 2 87878

al addre:

trust the expe
cr can offe
be  best achieved whe
zet the right people to work

The collaborative exper-
the

i at the fingertips of fraudsters,

In order 1o obtain a birth ce:

place of birth,
are required.
says this can all be
on ial
“The other day T went on 1o a
media
L could be

frightening  thing  wa

PROPERTY
CONVEYANCING

A division of Carson Law Limited

First home KiwiSaver Withdrawal

nvironment, in
achicve a he
fectiv

«
ndividual
ed to undersiand o
ise that each
and 1

sea Sts
HAMILTON 3240

Teams

thy ter car for Ha
zanisational
mem-

1d

The

support,

s the ¢

snges

w
supp()ll available

Children

ldentity theft at fraudsters
fingertips with social media

" name,

mply

name, date
me. mother’™s
nd

larly forthcoming.,
among men us

many  soc

their
than the men

WE LOVE DEALING WITH WAIKATO BUSINESSES.

Below Is a snapshot of the services

we offer start-ups, small and

medium businesses.

- Finance

- Leases

- Buying or selling a business or
commercial property

- Staff (employment agreement,
personal grievance, disciplinary
process)

- Restructuring

- Terms of Tradea

- Gontract drafting or advice before
you sign

- Sharsholders agresment

- Ownership structuring

- Buy/Sell agreement

We look farward to working with you
and your growing business.

carson

| —
e

Anna Plow
Reglistered Legal
Executive

www. propertyconveyancingservices.com
I

provide

dren and familics whn

Voived with the Chi
Teams in Hamilton will
milar to any
we  new business. but with the
ri vm planning and approach

gnificantly improve the
vulne
able children in Hamilton.

I wa:

c.hslnblnk
a fraudsier could have

pers
sraham also says other ran-
dom browses proved 1o be

LAW AND TH EGAL SYSTEM
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Continued on page 15
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DDl

Kate Cornege
Senior Associate
Disputes Resolution

Congratulations
ON your promotions

(07) 838 6053 Dol

Kate Sullivan
Senior Associate
Disputes Resolution
(07) 838 6054

Property

Campbell Stewart

Associate

DDI: (07) 838 6024

DDl

Simon Jass
Senior Associate
Disputes Resolution
(07) 838 6028

Property
DDI

Michele Bonne
Senior Associate

(07) 838 6033

Associate

Disputes Resolution
DDI: [07) 838 6008

Tompkins Wake proud to announce
promotions of six of their team

A “talent war” which has been an issue for Hamilton businesses for some years is being won
in the prestigious offices of one of our top legal identities, Tompkins Wake LAWYERS.

"l believe we are lead-
ing the talent charge in
a city that is demanding
higher levels of profes-
sionalism as it grows,”
said CEO Richard Rowley.

“Tompkins Wake is
especially focused on tal-
ent management, includ-
ing recruitment, career
development and the
growth of our business.

That's one reason why
it is a proud day when
six of our talented young
team are promoted.”

Tampkinse Wake has
more than 500 years’
experience on its floors
and Richard says that
as clients become more
sophisticated they want
more than good relation-
ships.

“They need to know the
advice they are receiv-

ing is the best advice for
them.,” he said.

In the six years since
Richard joined Tompkins
Wake in Hamilton the
firm has doubled in size.
And he has successfully
steered the firm through
the ups and downs of the
Global Financial Crisis.

“Having a strong sup-
port team of partners
who offer a large share of
those 500 years of experi-
ence has certainly been
an asset in the tough
times,” said Richard.

“When we say clients
need the best advice, we
also mean - at the best
price.

“However, that does not
equate with cheap as the
best is never cheap. But
we do mean ‘best value”
which is a philosophy

this firm is cormmitted to
delivering at all times.”

To achieve the cor-
rect outcomes for clients
Richard says the team
seeks to work closely with
its bankers, accountants,
consultants and other
advisers.

“This stands for all cli-
ents large and small...
they are all entitled to the
best advice and the best
value,” he said.

“The complexity of the
law and financial risk
management of business
today demands the use of
specialised services.

“As in medicine, the

general practitioner is
essential but for more
serious issues, special-

ists are critical.
“The same applies in
law. And while Tompkins

Wake can be your legal
general practitioner, we
have the specialists to
guide clients through the
more serious issues,” he
said.

Tompkins Wake is
proud to announce these

promations within its
ranks:

Kate Cornege, Kate
Sullivan and Simon

Jass have all moved up
to Senior Associate in

Resolution
and Karina MclLuskie
becomes an Associate
in Disputes Resolution.
Michele Bonne becomes
a Senior Associate,
Property and Campbell
Stewart and Associate in
Property.

An excellent outcome
for all six who are an
integral part of ensuring
Tompkins Wake stays at
the top of its field.

Disputes

www.tomwake.co.nz

Karina McLuskie
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The Waikato River Art Awards 2014

is Lawyers and
proudly
sponsered the inaugral Waikato
River Art Awards recently.

The winners we)

nise o3
Flow like the River
Waikato-Tainui award
D isc

He Piko He Taniwha
Youih award

Casey Carsel

Oeean Tile Triptyeh
The art work
Te Awa,

< on display at
se, until June 25,

1 Kim Hill, Te Humeka;
Don Shirley, McCaw
Lewis.

2 Fred Graham, Waikato
River Art Awards judge;
Jerome Burgess, McCaw
Lewis; James Ormsby,
Warikato River Art
Awards judge.
3 Eloise Lonnberg-Shaw
and Brendan Cullen,
McCaw Lewis.
4 Robin Ormsby, Maxine
Moana-Tuwhangai and
Arnel Ormsby.
5 Lindsay Geenty,
Jerome Burgess, Daniel
Shore, Renika Siciliano
and Glenn Tootill, McCaw
Lewis.
6 Nathan York, Tainui
Group Holdings; Aisha
Ross, 23ika.
T Garth Robins, Claudia
Staney, Murray and Judy
opes.

8 Angela Young, Tainui
Group Holdings; Marie
Hurianue and Helaman
Tangiora.

9 Glennis du Chatenier
and Gordon Chesterman,
depuly mayor.

McCaw Lewis

LAWYERS

McCaw Lewis Lawyers —
looking to a bright future Sl e sl

With all directors or same page, a talented group of lawyers and dedieated support staff,
the future looks br r McCaw Lewis Lawyers, one of Hamilton oldest law firms.

on  of nd  Property)
i

ferent from other law
diversity  Warren (Mac -d

“What we alise
t we focus on people
most in a real and m

o the eq
cve that th

i
p to sail. This makes Harris
antly healthier eul-

ture, where people w.
= for

out where the

o go

>a
C treet, t mil
Phone: 07 838 2079
mccawlewis.co

people
nts to the suce
.

s been well led
s nan

and with our bus

. over the ycars,
acs been hard to arquhar Gavelin ¢
what makes MeCaw  Manuel (judo),

Thomas Gibbons (Commercial



A PERSONAL GUARANTEE IS WHERE

A PERSON GUARANTEES THE
BORROWINGS OF ANOTHER PERSON OR
ENTITY IN FAVOUR OF A BANK OR OTHER
LENDING INSTITUTION

ore and more often,
we are seeing parents
aranteeing a child’s
borrowi to help them in
purchasing their first home,

rowings of a trust and directors,
or shareholders guaranteeing
the Ibﬂrnrwlny- of a compan)

loan and unde

a gu'u:\nlm
with  pro
once they become

aware of the risks and

uation can be particu-

for the borrower

have  comimitted

1o a purchase (c.g.
-

havi 1g

an agreement for sale and pu
cha

If the guaramor ref
sign the guaranice, the borrower
|n|th ot be able o raise sulfi-

at < and as a result might
lx u|1uhl:_ o complete m.. P

they are guarantecing incudes not
only the c Nt borrowings of
the borrowes but also any future
borrowings. Ultimately, unless
the guarantee is limited, the guar-
antee will cove
existing debt owed to the
bank by the borrowe:
the loan the borrow
rently applying rm: und

It with the

may
ank/lend n&

Ve 1o pay the
full amount of d..h\ owing to the

a:
accessible, the
bank docs not have to scck rem-

5 m the borower and may
ryment of the Gt in falt

In most mu.,u ons, the bank
will seck remedy from both the
borrower and the guarantor at the
same tme,

things to be aware of

Other
w0 agreeing 10 provide a gu

typical
provides

A
ntec
arrangements with the borrow-

may be without the
for the bank 1o give

defaults on (hL\r repayments.
may also provide

nlny Yo e bank under e
suarantee may also extend Lo th
abilitics the borrower It
any other Borrowe

nieed 1o

Identity theft at fraudsters’fingertips

From page 12

Week 2014,
tion campaign ai
Australians  using

he simple

facebook and other
use have 1o be num-

“Smart
social me

oc -

ple wum 1o protect the privacy of

their profiles:

Stegying smart on facebook
Don’t
bes

and ofien onee
posted  something

permaner
nisain strong pri-

p -a».wnnl\
ror different sites.
4. Puta password on your mobi

deviee,
Don’t “f el
don’t know.
6. Be wary about the
requests, emails and attac
ments you click on.
According
n

someone you

itute of
crime and
1

“Identity  theft can
loans or other eredit be
out in the victim's

type of

a  recent

often the victims don’t even know
cle

between five and

tity theft can be really
=) ally if the
e how their pe:

the first pl
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The risk of providing a personal guarantee
Law Matters

15

> BY ODETTE SCEATS
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Meaning you could be
more than one person’s debt

guarantee may only be

t the amoun

owing by the bomower and its
ig to the bank

mict and cven
= will not be auto-

porani 1o request a
om the bank o avoid
liability  (which

able for

[ MICHAEL HUNWICK

L AWYE

Big Changes coming for family trusts
— but does your trust comply now?
Contact me now for a
no obligation review of your trust

MOBILE 021 377121 = EMAIL mrh@hunwick.co.nz

TAX LAWYER

Don’t leave it until too late. Tax law has strict
time limits for filing responses and Courl cases.

David Hayes LILLM (Hons) Barris
“Making sure they are fair’”
(07) 838 0600 david@taxlaw.co.nz

Salicitors instructions required

ter

Legal challenges for an agei

More and more Kiwis are living longer, with many enjoying good health and vitality.

But with
themselves, and

increasing

age
also for fam

one adjust to this new stage of life.

At Harkness Henry,
we provide sound and
practical legal advice
to the elderly and their
families and assist our
clients to plan approp
ately for their older age.
We can provide you with
advice on:

- w

Every adult needs an
up-to-date will. Dying
without a will, or with a
will that doesn’t accu-
rately reflect your wishes,
is guaranteed to cause
headaches for your loved
ones after you die.

We can help you to
unravel the
ties  which
blended fam

family estrangements.

= Enduring Power
Attorney for Pe
c e and Waelfare =&
for Property

An enduring power of
attorney allows you to
appoint a person or per-
sons who you trust, to act
for you if you no longer
have the mental capacity

to act for yourself.

Setting up endur-
ing powers of attorney
is a simple process and
we recommend that all
adults have enduring
powers of attorney, not
just the elderly.

= Order
Welfare Gu
Property Managers

If a person loses their
mental capacity but does
not have enduring pow-
ers of attorney in place,
a Judge must decide
who should act for that
person.

We can assist you with
the court application to
appoint a welfare guard-
ian or property manager
for your family member.

to

Appoint

dians and

= Retirement Villag
Retirement village liv-
ing is becoming more
and more popular.
Village living provides
independent and semi-
independent living, with
the benefits of additional
security, social activi
and special
such as libraries, bowling

can come some spe
v members who are do

cial challenges, both for the elderly person

greens, gymnasiums and
swimming pools.
Hnwever. purchasing a

is very different to pur-
chasing a standard home
and specialist advice is
essential.

We can explain the legal
implications of a move to
a retirement village.

= Rest Home Subsidies

If you need full time
care in a rest home or
hospital, you will have to
pay for your care unless
you qualify for a residen-
tial care subsidy.

The high cost of res
dential care has led many
people to try to reduce
their perscnal asseis so
that they are more likely
to qualify for a subsidy.

There are some legiti-
mate ways in which you
can reduce your assets
but unfortunately, there
are also a lot of miscon-
ceptions about what can
and can’'t be done.

Most of this confusion
relates to the gifting of
assels, especially since

1g their best to help their loved

the government abolished
gift duty in 2011. We can
clarify the situation for you.

Ng population

= Thos things you
might not have known...

Did you know that
two elderly people liv-

ing together as compan-
ions may actually be in
a de facto relationship
and subject to the 50/50
sharing provisions of the
Property (Relationships)

Act 19767
You can talk to us if
you are in this po i

m Contact Geraldine
Austin at Harkness
Henry for all your
estate planning and
elder law needs.

o~ HE

the app

estate planning.

attorney and convey.

in 2011 she complet

o mamber ot Law 3 Link-

Harkness Henry is pleased to announce
intment of Geraldine Austin to
the position of Associate.

Geraldine is a member of the Private

Client team and specialises in trusts and

Geraldine also practices in the area of
relationship property, wills, powers of

RS

anci

g. Geraldine

holds a bachelors degree in German and

ed a masters degree

in law, with first class honours.

HARKNESS HENRY

ARKNESSHENRY

Y

Geraldine Austin
Associate

3240, NZ
Hamilton
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@ CleanPlanet

Healthier, Happier Workplaces

Clean Planet Commercial Cleaning
Master Franchise now available (ONE ONLY)

Clean Planet’s innovative approach utilises a combination of
safer products and smarter cleaning methods, making us the
healthiest Commercial Cleaning company in the market.

= Well established in Auckland and several regions,

experiencing rapid expansion and now going National
= Unigue and successful market position
= $1 billion industry

= Robust and proven systems and procedures with
a superb support team

100 current franchises

Achievable Entry Point

= Unparalleled growth prospects

If you have Managerial and Sales skills, dream of working
for yourself and building an excellent income and asset
base then establishing this successful brand in Waikato
could be for you. Be quick — it won’t last.

Investment required and negotiable on what you bring to
the table.

Call Tony on (021) 244 1709 or
email tony.pattison@cleanplanet.co.nz

ACC are making changes from 1 July 2014
which may mean increased funding for you!

« Have you worked in a neisy environment like a factory, forestry ar
farming environment that caused your hearing loss?

+ Do you have hearing loss caused by an injury?
= Perhaps you already have ACC approval but no hearing aids yet?
« Are your ACC funded hearing aids six or mare years old?

00K Y

UR FREE CONSUL

ION TODA

Call your local Dilworth Hearing clinic on (07) 838 5860 to book
your free consultation. Our audiclogist will discuss with you what
the increased funding may mean for you.

B6C Mill Lane, Whitiora
Behind Tangmere Clinic
Phone: 07 838 5860

www.dilworth.co.nz

Dwoozo osria

Commercial cleaning
with a health focus
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Dr Gerry Devlin re—appointed
clinical unit leader for CCTV

Waikato DHE recentl
announced the re-appoint-
ment of Dr (

«l cal
diology, tardisthoracte. and
yascular cluster at Waikato

idisciplinary  clus-
pl'bvi(h:-' bor

looking
the cluste

forward
at Wi

Sibility. Not anly do we want

wvascular di Lm)km; at my
e as pa o1 pictur

that number.
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I would like 10
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help

Dr DCV'I!I has a Bachelor in
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s that quality is
d for productivity

Also clinical lead e
Midland Cardiac Network and Devlin also ha
chair of the National Cardiac publications
wamk Dr Devl s o ournals.

I unit_leader role an Iude Auuu.

understanding of the cluster at
national level.

A New Zealander die
every 90 minutes from cardio-

hg.ul I:ulun..

The thought of moving house overwhelming?
Move Managers takes the stress out of moving house, clearing and preparing deceased estates

for sale, o just decluttering. We'll take care of moving quotes, packing, unpacking, downsi
pre- -sale maintenance, Call or email us roday for a €

Police checked, insured, references. Effi

ing,

one 07 838 9957
022 658 1109
fo® movemanagers.net.nz

ient and cost effectrive.



